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SE RISE OF -
< &
CORPORATE

CONSCIOUS

REGELS

YOU'RE NOT HERE TO PLAY SMALL. YOU'RE
HERE TO DISRUPT, AWAKEN, AND REBUILD THE
SOUL OF WORK. IF YOU'VE EVER FELT LIKE
BOAR "RZIUM IS MISS_ING _A_HEARTBEAT [JR




You Crave Meaning
~ Over Metrics

YOU ' RE DONE CHASING KPIS THAT
DON'T TOUCH THE HUMAN SPIRIT.
YOU WANT PURPOSE, NOT JUST
PERFORMANCE .

What to do about it:

e Start asking better questions.

e What impact does this project have on
people, planet, and purpose?

e Bring soul into strategy by refr.
around contribution, n
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You're Allergic to
Inauthenticity

OU CAN SMELL CORPORATE JARGON

. FROM A MILE AWAY. YOU LONG FOR REAL

TALK, NOT REHEARSED SCRIPTS.

What to do about it:




You See Systems—and
Want to Heal Them

YU NOTICE THE INVISIBLE
ARCHITECTURE: POWER DYNAMICS,
PSYCHOLOGICAL SAFETY, FEEDBACK
LOOPS . AND YOU WANT TO REDESIGN THEM.

What to do about it:
. Become ac lt' re ar.}._ R




You're Drawn to
the Edges

YOU FIND YOURSELF IN LIMINAL SPACES-
BETWEEN DEPARTMENTS, DISCIPLINES,
OR EVEN WORLDS. YOU'RE THE BRIDGE
BETWEEN CORPORATE AND CONSCIOUS.

What to do about it:

e Own your edge.

e Host cross-boundary dialogues.

e Bring in wisdom from nature, art,
or personal development.

e Your eclecticism is your
superpower.




You Feel the Call to
Lead Differently

YOU' RE NOT CHASING TITLES-YOU'RE
CULTIVATING TRANSFORMATION. YOU
WANT TO LEAD WITH EMPATHY, VISION,
AND SOUL .

What to do about it:

e Step into conscious leadership.
e Practice presence.
e Design rituals that restore

humanity to work. -
e Mentor others to lead from a
within. <> i




Final Note: .\
You're not \
alone

THERE'S A MOVEMENT QISI
WITH HEART, STRATEGY WITH
WORKPLACES THAT FEEL LIKE
WHETHER YOU'RE HE
SLOGGING AWAY OR AR
TALENTS AS AN EXPER
REBELLION MATTERS:
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Jl REBEL
QUL , AND
CTUARIES.
JLD MODEL

YOUR

CONNECT WITH U
BYRON BAY AC T

Let this boeklet.be your permission slip.
A Your compass. Your spark.



Reg:l.ste below




